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[00:00:00] Janis Brooks: Wonderful. So thank you both so much for joining us today. Um, could you just introduce yourselves and tell us a bit about your community before we get [00:00:10] started? 
[00:00:12] Elijah Mecham: So my name is Elijah Macomb. I'm from the new hope. Nation and Bella Coola, BC, we are a small coastal rural [00:00:20] community. Uh, we live on our own a non-integrated system through BC hydro.
[00:00:25] I work as the climate action coordinator, as well as the [00:00:30] community engagement coordinator for our clean energy department. So I work quite closely with both climate change and adaptation, as well as resiliency and, uh, arms [00:00:40] balls working in integrating our culture and mood as well. 
[00:00:43] Clyde Tallio: Thank you. And myself, my name is Cynthia Keala, Clyde Taleo.
[00:00:47] I am a hold the [00:00:50] position as ALC within our community, which is a potlatch speaker, uh, here at the, in the administration building. I, um, carry the title as [00:01:00] cultural coordinator, and I also am a fluent speaker of the language and I work closely with our, um, college and our schools to help, [00:01:10] uh, promote, uh, Uh, language proficiency as well as, uh, the history of our community.
[00:01:17] Janis Brooks: Wonderful. Thank you both for joining us. [00:01:20] Um, so I'd just like to start out by asking what are some of your community's biggest concerns related to climate change and [00:01:30] adaptation? 
[00:01:31] Elijah Mecham: Really right now we have five big concerns and we're actually going through a phased approach right now to climate change resiliency.
[00:01:38] We've been polling our community [00:01:40] for the last, I'm going to say about five years now to kind of identify the biggest risks that our community, our hereditary structure, as well as our band office sees to our Valley and our [00:01:50] people. Uh, number one is going to be flooding Overland flooding specifically past 10 years, we've had increasingly more and more [00:02:00] flooding situations that have put certain key areas of our Valley at higher risks every year.
[00:02:05] And it's quite detrimental as well as wildfire risks [00:02:10] and groundwater rising levels. We also have other risks such as, you know, sea level rise since we are a coastal community and we do live quite Cove close to the coast [00:02:20] as well as tsunamis. Other ones we have are, you know, more ecological stresses onto the environment that we're noticing, you know, less habitats we're losing less [00:02:30] medicinal herbs, less animal returns every year, less fish, you know?
[00:02:34] So it's a, it's a food security issue in our community right now. [00:02:40] 
[00:02:40] Janis Brooks: Great Clyde. Was there anything you'd like to add 
[00:02:42] Clyde Tallio: there? Well, from a cultural perspective, uh, a traditional perspective, uh, the [00:02:50] way we think is UNSURE is that we like to look back to our tradition. Uh, in order to make clear decision of, [00:03:00] uh, to move forward.
[00:03:01] So we have within our traditions, what we call the four catastrophes, which are climate change related, uh, events [00:03:10] that, uh, the ancestors had experienced. And so from those experiences, names, dances, and traditions evolved, which then helped you [00:03:20] validate that management. So that way, when we come into a situation, we have a clear management plan and that was handed down through those traditions, uh, grooming the [00:03:30] next generation in.
[00:03:31] The ones who inherit the names from the older generation would enter that society. And there they'd be trained in understanding [00:03:40] how, uh, they can be a part to, uh, to prevent, uh, uh, uh, catastrophe or, uh, to, for preventing catastrophe from, uh, affecting the [00:03:50] people in a, in a devastating way. So, uh, one example that we like to share is, uh, the story of the great flood.[00:04:00] 
[00:04:00] And, uh, when we were talking about indigenous communities, uh, you have to always remember that we function as a unit together. That each of the [00:04:10] families and the lineages within the nation all do their part. And together we, um, we work in that, uh, that format as a, as a nation, as a, as a community. [00:04:20] So that's a really important thing to understand.
[00:04:22] So let me reflect back, uh, for example, um, the flood. So when the story of the great flood. [00:04:30] It talks about how our ancestors, uh, would they latch their canoes together to form big rafts. And from there, they were [00:04:40] able to float safely to the mountain talks where they roped up and waited till the floodwaters receded.
[00:04:47] And so we say that, uh, that story [00:04:50] represents teamwork. It represents coming together, uh, to survive at that immediate crisis. So that's where rooted into our tradition, having our community be [00:05:00] aware and how each community member can be involved in, uh, in helping, uh, uh, prevent, uh, flood damage or, you know, other [00:05:10] issues that, that seem to come up out of nowhere, how to react and respond clearly.
[00:05:14] And so we've, we've inherited that communication that we see very prominently [00:05:20] within our community and that involvement from the community it's rooted in that tradition. We, um, they say after the floodwaters receded a flower, uh, [00:05:30] the, um, we call it, uh, uh, UNSURE which is the lupin flower, uh, was then began to grow in the Valley.
[00:05:39] And [00:05:40] so they say that when you look at that flower, It represents all those canoes latched together. Each pedal is its own canoe. And the cone of the flower is all of them [00:05:50] latch together. So it becomes a symbol of unity of cooperation and working together. And that understanding that when we have a major issue [00:06:00] that is affecting our community, we have to come together first in order to find a good solution.
[00:06:07] The, uh, you know, we move from [00:06:10] other stories. For example, we have the four together are the falling of the sky, the burning of the world, the flood and the famine And so how [00:06:20] we interpret these as from these catastrophes and from what the ancestors experienced and learned, we get our protocol, we get our system of how to respond.[00:06:30] 
[00:06:30] Uh, we have our chain of command through leadership. Uh, so that way we have all of those, uh, those, those base, uh, jobs, uh, [00:06:40] responsibilities when the community is set. So that way, when, uh, when, uh, another catastrophe approaches us, we're able to respond. And it's also allowed us to be prepared in [00:06:50] creating an emergency response plan, which came in very handy this year, especially with COVID.
[00:06:55] And we kept our community pretty safe. Our leadership did an amazing job. [00:07:00] We kept COVID out for quite a while. And when it did get in, uh, because of all the good work that the nation did, we were able to isolate those [00:07:10] members and we had no losses of life and no spread within the community. And now we're, we're still, uh, COVID free.
[00:07:17] So all of these, I believe are really rooted in that [00:07:20] system, which then is practiced in potlatch. And so as coastal people, as potlatch people, we validate those names and rights and ceremony. We share our [00:07:30] wealth with our community. And so in doing that, we acknowledge who has those leadership roles and who we can rally around and support when it comes time to, [00:07:40] uh, to deal with, uh, different, um, catastrophe issues.
[00:07:44] And just to add a bit more about climate change when we're sitting and talking with the elders, you know, [00:07:50] they've witnessed a lot of change in the Valley, uh, with climate, for example, w my grandparents are commercial fishermen, and there was this place out in the [00:08:00] inlet where you would be able to take your boat up right to the mountain side and scrape ice off of the glacier to fill up the hatch.
[00:08:09] [00:08:10] And now that glacier is completely gone. And, uh, I, I witnessed that glacier in my own life. I'm 30, 33, and that glacier now is completely disappeared. [00:08:20] So, you know, we've, we've noticed a lot of this change. We've noticed that, like Elijah said, we have more flooding now, uh, where a lot of flooding, [00:08:30] you know, every 2010 was a big flood year for us that really opened our eyes to, uh, making sure that we really look at our emergency plan, what our elders [00:08:40] did.
[00:08:40] And so that's allowed us to, uh, to grow, uh, capacity within the community next what hit us was the fires right after that, uh, when we [00:08:50] had that bad fire year in the central coast and interior. So that also then prepared us to say, now we need to coordinate that, uh, emergency [00:09:00] response plan within our administration, having our hereditary leaders, having our admin and council be all prepared.
[00:09:08] Uh, with staff hired [00:09:10] on UNSURE staff hired on to be able to facilitate those and navigate those, those situations and that, and again, if it wasn't for our [00:09:20] stories, I believe that our history helped us, uh, help this come to a good understanding. When we sit down at a meeting, everyone may have different ideas and perspectives [00:09:30] on, on what we want to do, what actions we want to take.
[00:09:33] But when we reflect on the history, we realize that we're not only looking at our own immediate yeah. Concerns, [00:09:40] but future generations and our history teaches that. So it gives us all of those, those foundations for us to communicate properly, to set [00:09:50] a good plan and then to put it into motion. So that's what I always noticed with indigenous communities.
[00:09:55] When you come into an indigenous community, especially for someone who hasn't had the experience, [00:10:00] it's really important to sit and talk with the, with the members of that community and understand where, where people's village sites are, where are they where their mountains are, that their [00:10:10] ancestors came down.
[00:10:11] Uh, what are the stories that connect to the land, 
[00:10:13] Elijah Mecham: knowing 
[00:10:14] how to respect their sacred places and understanding what their sacred songs are. So that [00:10:20] when, when you do go to a ceremony, you know, you, you. You feel comfortable to ask somebody when you should have your hat off when you should be standing or sitting, you know, just, [00:10:30] you know, being respectful and being respectful of the land too where you should go and where you shouldn't go, where you should ask permission, you 
[00:10:36] Clyde Tallio: know, and all of our cultures, especially [00:10:40] coastal cultures are rooted into the environment.
[00:10:42] So even our name Nuxalk is the name of our river. So when we say Nuxalk'm we are the people of the Bella Coola river. [00:10:50] So our identity is rooted right into our environment, our stories, our songs, and our dances helps support us as community members, into focusing our energies [00:11:00] and caretaking for our territory.
[00:11:03] And I think it's important, especially for non-indigenous people to remember that every nation is unique in its own way. [00:11:10] We may have a system that we follow up and down the coast that we share. But the communities are shaped by the land that they, that they inhabit that we have that we come from. [00:11:20] And so we're, we're inlet people where we have valleys and fjords and mountains.
[00:11:25] So when we think of our plans and reflect on our history to put into an [00:11:30] emergency plan, it's all based on the environment we come from. So what we decide here in the inlets and the valleys might be completely different from what our neighbors and the outer coast [00:11:40] plan And then to also know that there is connection.
[00:11:44] So to not just focus on not one community, but to realize that the [00:11:50] neighboring communities also play a part, the salmon that spawn in our rivers travel out to our neighboring territories, the UNSURE people and they grow [00:12:00] in the outer coast oceans before returning. So those salmon connect us together as a coastal people.
[00:12:07] And so that's why when we make decisions, when we're [00:12:10] planning things in preparation for climate change, we need to be talking to local communities and seeing the experiences that they have at present what [00:12:20] the ancestors went through and what would be a good path, a good working path together. So that way we, um, we.
[00:12:28] Don't have loss [00:12:30] of life. We don't have damage to property or the effects that are too great for people to recover. We also have to remember, we are still in a sensitive [00:12:40] state. Our nations are only recently in the past 20 years able to. Really make decisions and be involved in our [00:12:50] territory. Uh, whereas before the struggles of our leadership before is that Canadian law provincial laws prevented them.
[00:12:57] So we're really a good place right now. And I [00:13:00] think the fusion of traditional knowledge, ancestral knowledge, uh, local community knowledge with Western science. Would be the great [00:13:10] way to, uh, to bring awareness. And we have a really unique, um, uh, we have a really unique case on the central coast and in British [00:13:20] Columbia that, uh, we can fuse those two together.
[00:13:23] Now we have that ability to do it. Now. It just takes that time on both sides to be able to come together and [00:13:30] do that. Because as our elders say, uh, climate change, isn't just going to affect the Nuxalk It's going to affect all of us within the area it's going to affect, uh, affect [00:13:40] our, uh, you know, the animals, the, the birds, the salmon, everything we're relying on.
[00:13:45] So that's, uh, indigenous knowledge really helps root us into a larger picture [00:13:50] beyond ourselves thinking of the UNSURE generations to come and reflecting on the knowledge of the, of the ancestors. Let's just touch 
[00:13:58] Elijah Mecham: back on one planet [00:14:00] mentioned earlier when you're making those pathways that the other community and especially fresh, and the salmon is a big portion of that is that part of my job is actually working with the CFM, the coastal [00:14:10] first nations groups, so that we can collaborate with the other nations up and down the coast.
[00:14:14] They can talk about their fish numbers loose, you know, The actual, you know, the hard doubt in that Western science. [00:14:20] So we can incorporate that back into our traditional knowledge so that, you know, it is the practice, what you preach, right? So we have this cultural knowledge. We want to work with other groups.
[00:14:29] So we [00:14:30] do, we do try and combine that to the best of our knowledge with the Western science. And it is slowly starting to work. I mean, it's a slow process trying to integrate them [00:14:40] properly, but we're getting somewhere. 
[00:14:43] Janis Brooks: That's so great. I think you guys probably answered like many more of my questions within that, but [00:14:50] feel free.
[00:14:50] We can repeat. That's wonderful. There's so much in there. That's really valuable. Um, so I want to kind of focus a bit now on [00:15:00] whether your community is currently undertaking any climate adaptation or climate mitigation projects. And if they are, um, if you can share a bit about what those [00:15:10] look like. 
[00:15:12] Elijah Mecham: Yes. So currently we're actually actively monitoring our groundwater levels right now, as a building infrastructure is [00:15:20] something that's quite difficult with the rise of the, of our water levels and the flooding that we've had as well as the precipitation that comes down from all of our different watersheds.
[00:15:29] It does [00:15:30] affect our groundwater. And so as our community continues to grow, you know, we need more space to build, but that some of that infrastructure is not safe to put in [00:15:40] with how the groundwater is even similar sites. Like our old cemeteries and new cemeteries are at risk right now because of that rise of the groundwater.
[00:15:49] At the moment, [00:15:50] we're also currently tracking some contaminants in. A portion of our water sources, we are still trying to find the source of it, but we've [00:16:00] detected some GHG emissions now. So we're actually working with a company called Kala Geosciences actually to narrow that focus in. Other than that, we're currently we have a [00:16:10] wildfire protection plan that's ongoing as well as a flood risk mitigation plan.
[00:16:15] That's ongoing currently. We are just in the process of installing a [00:16:20] new tsunami siren. Actually, that was the project I've mentioned earlier. I just got the BC hydro pole installed with the mounting hardware on it. So that should be going up in the next couple of [00:16:30] weeks. So we're slowly starting to get there where we want to change.
[00:16:33] We want to adapt and it's just, it's a slower process. You know, we, we do like to think [00:16:40] and move slowly so that we can analyze everything properly, but also. Be a community and make sure that we get the feedback and we're as, as transparent as [00:16:50] we can so that, you know, our elders do know what's happening here at the band office.
[00:16:55] Clyde Tallio: Yeah. And reflecting again, uh, that climate change is a [00:17:00] human issue. That that's what we're experiencing here. Uh, the original four catastrophe stories, uh, uh, Two are two of them [00:17:10] are in fact, you know, climate related, uh, you know, natural events, but the other two are manmade man. caused and so we both have a tradition now on [00:17:20] how to correct our path when we, when we, uh, damage our immediate environment and cause those changes and then also understanding the [00:17:30] natural effects of our planet Uh, and right down to every single person. What we've noticed now is that, um, we inherited a lot of [00:17:40] bad habits from through the colonization process, through the Canadian institutions that, that, uh, you know, took those cultural knowledges from us. And [00:17:50] those ways of being uh, one example is. When we used to harvest our Oolican our UNSURE we would use the long funnel nets, which [00:18:00] allowed the UNSURE to go up to the spawning grounds and spawn And then as they returned back, they would be caught in the nets, allowing the next generation of [00:18:10] Oolican to return and allowing humans, the people to harvest, uh, the species for what we needed was the grease. Was that health. And [00:18:20] because it was a native food fisheries and not on DFOs radar, not a part of Canadian protection, uh, the, when DFO allowed [00:18:30] shrimp trawls to happen in the outer coast waters, they had destroyed our Oolican uh, because Oolican live, uh, there, they travel on the bottom, which we now [00:18:40] know they live most of their life in the outer coast waters.
[00:18:43] And so those, those, um, shrimp trawls had destroyed so much, uh, and. The bycatch I remember [00:18:50] one boat they had said was 90 tons of bycatch that were thrown overboard. And for 20 years we haven't had UNSURE We haven't had that and not being a [00:19:00] Keystone species. We're now seeing the effects of other things slipping and falling away.
[00:19:05] And so as a community, we have to come together, figure out what was going [00:19:10] on. One of our ladies, uh, she became a, um, a Marine biologist and she did her study on UNSURE Uh, we found more knowledge to it. We returned to our ceremony [00:19:20] and culture. Sure. We had a UNSURE and the whole purpose of using the culture is to bring the human aspect to it, bringing that human awareness, not taking it [00:19:30] out of the administration level and the leadership level and bringing it down to every person.
[00:19:35] And so now through that, we created a book. It was the first, uh, Uh, a piece of [00:19:40] literature produced by the nation as a whole. So we even got to decide on what Nuxalk literature would look like and how information would be presented to our people. [00:19:50] Every household got a copy of the book and in it, it explains our history.
[00:19:55] It explains the problem. It explains also our solution. [00:20:00] So right now, because of that, we were able to put in protection in our estuary. We're able to get the community together, to know how to look after that part of the [00:20:10] river and to preserve that, um, that, that spawning ground, and also the plan for when they return switching from the seine nets that DFO made our people [00:20:20] use back to the traditional, uh, funnel nuts, which, um, allow us to, uh, allow the UNSURE to spawn and allow humans to take our harvest.
[00:20:28] Whereas the same [00:20:30] nets, they would just put them across the river and you would harvest without allowing them to go to the spot spawning grounds. So this is one example of of how, you know, a [00:20:40] modern day, uh, circumstance where we've prepared a plan and our community and prepared our community. And it really goes to show that, uh, using the tradition [00:20:50] and the science.
[00:20:52] Is like, it's like, left-hand in right-hand, you know, they go together. It's the best way. Best of both that we can uh come to a good [00:21:00] solution. Oh, 
[00:21:03] Elijah Mecham: I think I'd like to ask why to tell our famine story. When I originally approached him with the, uh, with like [00:21:10] printed out your emails and everything, and I approached him, actually, it was house and asked him to participate in this and we'd had a nice, long talk.
[00:21:15] And he said, you know, there is one story that comes to mind when I, you know, when you presented this, [00:21:20] it was our family story to tell them. How exactly are, how, how the environment and what it does change can affect people and [00:21:30] how people can then adapt 
[00:21:32] Clyde Tallio: to that. The change. Yes. So in this, um, tradition, this happened about, um, maybe [00:21:40] 1500 years ago around there.
[00:21:42] Uh, the system that had been developed over the generations of land management and land use [00:21:50] was, was monitored by the ancestral family. And validated through potlatch, but as you know, the land became more plentiful. Uh, populations [00:22:00] increased the system that was established at that time. The practicing system did not recognize the expand of the [00:22:10] population.
[00:22:10] And so many families were, were unable to harvest and use land appropriately. And so what happened was a famine came, the weather had [00:22:20] shifted, uh, no berries were produced. The salmon stopped running, uh, even game became scarce. And so we call this the swollen belly time, the [00:22:30] time when there were so starving that their belly swelled and because of the management laws at that time, people couldn't just get access to food.
[00:22:39] And they [00:22:40] say that the, now this is the human perspective of it. Uh, w how we have to examine our thinking is that at the time the leadership, they CA they wanted to [00:22:50] continue to benefit from the system that they were born into. And so the wealth, the food resource was theirs and theirs alone, and this caused those [00:23:00] people, uh, to.
[00:23:02] To become what we call them, the no outs, et cetera, not a very good word to be called in our language. It translates to meaning stingy with food [00:23:10] and that's, you know, on a, on a human to human level, a person stingy with food is, you know, as indigenous tradition, that's probably the worst thing to be called, right?[00:23:20] 
[00:23:21] So these people who are hoarding it, and the story I'm going to share comes from our, uh, South inlet attack, where my lineage, the Italian [00:23:30] people come from. And in the middle of the inlet, there's a village called South me and the people used to have ocean fish weirs up and down the inland in different [00:23:40] camps for different families, where they would go to work during the summers, the harvesting months, and then move back to the main village for the potlatching and winter ceremonies.[00:23:50] 
[00:23:50] And so when this famine hit. The people have talked to me and the leaders there kept all the food for themselves and they became to become cruel [00:24:00] eating the food in front of the starving people. And so many young men and women throughout the territory, reflecting on the traditions, went to the land. They cleanse [00:24:10] themselves.
[00:24:10] They fast. If they meditated, they came to an understanding on how they can help the people. And because of this, uh, cleansing the young man from South [00:24:20] meme. Uh, who had went to our sacred Island in, in the inlet received division, the Island spirits spoke to him and told him to take his spot, his fishing [00:24:30] spirit, and to throw it into the water.
[00:24:32] And when he pulled it out, he hit out of the salmon. It was told to fill his canoe and to bring it to all the people and distributed around amongst the [00:24:40] people, the ones who were starving. Now this was his right, the lab gifted to them to do this. This was above now the ownership rights that the, uh, [00:24:50] that the established many of you have had because the land and the creator gave it to him to share.
[00:24:56] And they told the spirit of the, and told them if you do this, I'll continue [00:25:00] to graduate the blessings to help the people. The new house now came and they spied on this young man. And after he left, they copied his method. Building their [00:25:10] canoes. They returned to the village where they prepared a barbecue and they barbecued all of that salmon and the smell of the cooking sound and was wafting up [00:25:20] and down the inlet.
[00:25:21] And the people came thinking that they were ready to feast, but when they arrived, they were, they weren't given permission to come ashore. And instead then [00:25:30] I was proceeded to teas, to ridicule the people, and they went to eat that food. But once they put it in their models, it rotted. It, the [00:25:40] food then reflected their, their spirits and their hearts.
[00:25:42] And it would rock just as their hearts and perspective were rotten. And so they weren't able to enjoy the sustenance of that [00:25:50] food until they changed their thinking. And so they changed their thinking. Now they gave the food to the people. They apologized to the people and they created a new [00:26:00] system of land management.
[00:26:01] And this is where our law to always share a meal. And that goes right up to the leadership, leadership level [00:26:10] management management of spawning grounds, no harvesting, spawning grounds, letting the first round him go up to ensure that there's some to come in the next generation or the next, uh, the next four [00:26:20] years.
[00:26:20] To harvest only what we need and to, to distribute. And so as each village is harvesting a certain section of land. They're distributing [00:26:30] that wealth rather than everyone harvesting that and depleting it. And then up with the rotation of the names you give one area of land for generations to [00:26:40] recover.
[00:26:40] While another section of land was used. So all of this came into a perspective because of that story. They made that management system that benefited the [00:26:50] people at that population. And that's that human aspect, uh, in, in, when it comes to governance. And management of the resource and now filtering rate [00:27:00] down to just even the, uh, the most simplest, uh, of, uh, human engagement, such as coming over, uh, to visit someone.
[00:27:09] What would you say to [00:27:10] someone when you go to, to stop by, to pops up, pay someone to visit, and when you arrive at their house, They provide you with food. So in our tradition, even, you [00:27:20] know, today you go to someone's house, they're going to feed you. And that's, that's how rooted that tradition is. So you can see from just in the home from a small friendship, personal level [00:27:30] to the feasting, to the, the politics, to the management, that story is reflected in all of it.
[00:27:36] And it gives us a, it opens the conversation to talk about [00:27:40] food, security and management. And to also talk about how us as human beings. Uh, can affect our environment. So that's how we [00:27:50] use that story. And I always think that story is very appropriate because the climate change we're experiencing now is, is, uh, is because of human cost.
[00:27:59] And so we [00:28:00] need to find a human solution, changing our behaviors, not understanding, not just at the political and, um, leadership level, but right down to the personal [00:28:10] level, the, every household. The example again with recycling. So we had a garbage dump and for years it was just [00:28:20] chucking the big bags of garbage, no recycling.
[00:28:22] And our people realized, well, this is poisoning our lab, the groundwater it's seeping into our gardens. It's affecting our [00:28:30] salmon and how they returned to the spawning grounds. So we put some time into it as a nation. Cooperating and teamworking with the Valley residents with, uh, with the, [00:28:40] um, uh, local, the regional district to create a good.
[00:28:43] Recycling plant. And now we see community members being very involved with cycling as a thing. Whereas, you [00:28:50] know, 20 years ago you would get laughed at and be called a, a hippie, a tree hugger. If you wanted to risk, now you get the state guy. Now you're not recycling, you're [00:29:00] in trouble. So, you know, that's really helped us change.
[00:29:03] And it was because of the protection of our lab. Understanding that that poison is seeping into our [00:29:10] food seeping into our rivers, affecting our salmon, affecting our gardens and, uh, you know, another leak affecting our health and the health of our future generations. So [00:29:20] that's that responsibility. And we call that in our language boot out to be prepared for the next generation to think of the next generation to come.
[00:29:29] [00:29:30] And even when it comes down to forest management, I shared with Elijah about how, um, they would, when you inherited a name, that's connected with say the Cedar. [00:29:40] So the person who inherits that name has the right to harvest the Cedar, but they also have the right to manage those Cedar harvest and grounds.
[00:29:48] And so they [00:29:50] would caretake for that land, you know, it's, uh, it's, we're not just Hunter and gatherers are we're, we're agricultural people as well. It's just that our garden is [00:30:00] natural and we care for that garden. We help it to grow to its fullest. And so those people who carry those names and rights to manage, they will look at a section of [00:30:10] forest section of trees, young Cedars, and they'll, um, you know, prune them up.
[00:30:14] So they grow straight and tall and they'll say, These are for seven generations to come [00:30:20] that we're caring for them. Cause one day these will be a canoe. These will be a house being, these will be wallboards for future generations. So that's that management of, [00:30:30] you know, long after you're gone long after your grandchildren and great-grandchildren are gone, they have these things set and prepared for that generation.
[00:30:39] So I've bought [00:30:40] out, you know, thinking of generations to come. Uh, that rooted thinking has allowed us to make these changes, these bad habits that we inherited through the colonial system. We're [00:30:50] able to change them now because the culture gives us a solution, gives us a reason to change. It inspires us to do better, not only for ourselves, but for [00:31:00] those who were handing this, this lamb down to.
[00:31:04] Janis Brooks: That's wonderful. 
[00:31:06] Clyde Tallio: I'm a potlatch speaker. So I'm used to standing [00:31:10] for 18 hours conducting. So if I'm going. Going off too much. Just let me know. I've tried to keep it to a point, but yeah, I'm a story, a train storyteller. 
[00:31:19] Elijah Mecham: [00:31:20] True. See, I can get, I can rattle off to the points of all of our climate change and climate change adaptation and everything.
[00:31:25] I can rattle off the points of what we're doing and how we're doing it. But how it relates to [00:31:30] everything. This is the connection that has to be had between people like Clyde and myself. 
[00:31:36] Janis Brooks: And that's, I think like one of the biggest things that I found so missing in a [00:31:40] lot of, um, you know, the course curriculum and the stuff that I've done is like, You are missing the human element.
[00:31:46] Isn't there, there is no like connection for you [00:31:50] as an individual of why it impacts, you know, your existence, your culture, your spirit, whatever it is. So this is, this is super, super wonderful. [00:32:00] I'm so glad that Elijah connected you in. Um, and that's a really wonderful story too. I've uh, spent some time at potlatches.
[00:32:09] So [00:32:10] I can appreciate that. You're you're used to speaking for much longer time, so this is good. We're doing well. Um, so I want to, yeah, kind of [00:32:20] shift a little bit now, and this is a bit more of, I guess, sort of advice to, to outside people. Um, the first question being, and you did touch on this a little bit [00:32:30] earlier, but we can just sort of recap.
[00:32:32] What would you like professionals, whether that's an engineer, a planner, a Forester, a biologist to [00:32:40] know about respectfully upholding indigenous knowledge and values before they come to work in or with your community. [00:32:50] 
[00:32:50] Clyde Tallio: Can I speak to that more? So I guess for the first thing is that. To, to reflect on your own reasons for being there [00:33:00] and for doing that, where a lot of times we have, uh, great people coming in with all these skills, but they come in with this idea [00:33:10] somehow, maybe it's not, you know, it's not, um, you know, it's, it's, uh, It's not like a conscious decision to think this way, but they come in with this savior [00:33:20] complex.
[00:33:20] We're going to come save the Indians. And because of that, thinking they put a wall up and they're not able to listen to the knowledge within the [00:33:30] community. Uh, we, we see that so many times happen. And so that would be the first thing is to really, um, you know, evaluate in yourself, why am I going to that [00:33:40] community?
[00:33:40] Am I going in there just for a paycheck and for a job, am I going there too, you know, we've had so many people come in where we've trained them and developed them to becoming [00:33:50] great, uh, you know, assets, but then they move on to another part of their career. And then. we're then retraining someone else. I mean, now, today we're [00:34:00] focusing on training our own people.
[00:34:01] So that way that longevity, you know, having them their careers so they can remain rooted, they can pass those onto their children and grandchildren, [00:34:10] but we can't, um, you know, just cut ourselves off from the rest of the world. It's important that what we have, the knowledge we have that we share it because it can be used in a positive way [00:34:20] to help, uh, this, this, uh, the entire.
[00:34:23] The entire world, you know, like what is our contribution? We're here on this earth? What is Nuxalk's contribution? What are we going [00:34:30] to do and share? So that's the first one I'd always say is to really evaluate why you're coming and to not come as a savior, uh, to understand that the community has its [00:34:40] ideas and it has its traditional knowledge and practical knowledge.
[00:34:44] And what we're looking for is a skilled person to now take their, their, [00:34:50] their skills, knowledge, and train knowledge, and fuse it together with ours to create something that works for people. So that's very important. It needs to work for people we're doing this [00:35:00] work for people. And, uh, that that's, that's gotta be at the front of their mind.
[00:35:05] I would also, um, I'd like to actually share this one little story. It's, uh, [00:35:10] Uh, one of our, um, very respected woman in this community. She's the, name's Dr. Nancy Turner. Uh, she works for, um, uh, U Vic. She's a, I [00:35:20] guess she's like the leading botanist on, on the entire coast. And she always shares the story about when she first came to Bella Coola and the elders took her [00:35:30] up, uh, to pick , UNSURE which are the soap berries.
[00:35:33] And so she went with them, uh, they each had their bucket, they went off and when they all regrouped. She only had collected a [00:35:40] little bit and the elders, had full buckets and she said, ask them, how did you get so much? And they demonstrated their picking method, which is this picking tool that [00:35:50] allows you to pull the berries off without breaking branches and, you know, collecting too much leaves.
[00:35:55] And whereas she was individually picking. And, uh, what the [00:36:00] outdates she said, well, you know, why didn't you share this with me and let me know. And, and, uh, they said, you're the professor. You said you knew everything about plants, you know, like you [00:36:10] didn't ask. And so then that's, when, when she shares that story, she said, it's very important to ask those questions.
[00:36:16] Where are you are the local people know their area [00:36:20] and you can't just come in with your, your knowledge and thinking that that knowledge is superior to the local knowledge. I would say, it's you think of it as being [00:36:30] equal and being like left and right hand, they go together. They work together. So that would be a really good suggestion.
[00:36:36] Ask questions, uh, be involved. And [00:36:40] I would always say, do not step in to taking on a leadership position. If that's not your job to allow the nation to [00:36:50] represent and speak for themselves. And that when you're invited to speak and share, make sure you have permission to share because many of our traditions and stories belong [00:37:00] to families and it's their rights to share those stories and give permission to it.
[00:37:04] So just acknowledging that we have a system, we have an ancient system that is [00:37:10] connected to everything within our environment. And even though we haven't been able to legitimately practice our system as a governing system, it still exists and it's [00:37:20] still believed in, and it's where we as indigenous people want to move forward.
[00:37:24] A good fusion of the modern present day with the rooted tradition. And that's not you, [00:37:30] that's not unique to the present time. Our ancestors, we have the word , UNSURE which means to drag across. So when a person say, [00:37:40] uh, marries someone from afar and that person comes in to the community, they're bringing with them knowledges, traditions, names, and treasures that when children are [00:37:50] born, it fuses Alliance with the community they came from and with the children that they now produced in that nation.
[00:37:56] And so those knowledges words, uh, [00:38:00] teachings. Can now all pass into a new generation into, in another nation. And so the, the adoption, uh, actually, I wouldn't even say it as an [00:38:10] adoption. I would say like the, um, you know, the bringing in of new tradition as part of our culture. So we're always looking for ways, uh, [00:38:20] to interpret how we can make something our own.
[00:38:22] Buttoned blanket is a perfect example. Our old rogues are made of goat wool, and we're buttoned with abalone [00:38:30] shells. And when this new material and fabrics came in with these mother of Pearl buttons, instead of copying how the white people use that, [00:38:40] that, that, that commodity. We interpreted it and how we would use it creating the iconic Northwest coast button blankets that are used, you know, up and down the coast.[00:38:50] 
[00:38:50] Nobody would ever say, that's not traditional, you know, that's, it's so traditional it's so incorporating our tradition. Now not one person would say a button blanket isn't [00:39:00] traditional, but in fact, all the materials and everything all come from a different cultural background, but it becomes fused as our own.
[00:39:08] So that's where I would say that. [00:39:10] With the knowledge that an outsider coming in, they can share that and help find a good path to use that knowledge into the community, uh, [00:39:20] in a, in a respectful and healthy way. I think that's, that's such an important thing. And, you know, you know how our communities are.
[00:39:27] They're always very welcoming. Uh, they, [00:39:30] you know, we, we often adopt people and so for us, the connection lasts a lot longer. And a good example. Again, there's a, an [00:39:40] outdoor apologists that work with our people in the 1920s. His grandson is still in connection with us today. He is an anthropologist as well.
[00:39:49] [00:39:50] And, uh, you know, his grandfather inherited names and traditions. So he added the family as well, waiting for, uh, the, um, adopted [00:40:00] their grandfather to potlatch again, so they can return those names. So that connection has lasted generations. Uh, with, for, for that particular [00:40:10] circumstance, but for others, reminding that when you come into a community, that community will remember you and they'll want to, um, you know, if you do good and you have that [00:40:20] connection, it's a lifelong connection.
[00:40:22] That's very important to remember. We, we're not sharing our knowledge with outsiders so they can just take it and go, we're sharing it. So that [00:40:30] way we can create something that works for us all. And that's again, rooted back to our traditions of UNSURE reciprocal generosity [00:40:40] 
[00:40:40] Elijah Mecham: pass on as much knowledge as you can.
[00:40:43] There are going to be youths that are going to be elders. There's going to be everybody in between and everyone wants to learn. [00:40:50] Everybody's eager. Be patient, be kind and take your time. Try, try to explain things. Whether it's, you know, technical jargon, [00:41:00] everything in between just. Do your best, like if it's somebody who's just started their position and maybe doesn't know anything about engineering or a specific type of science that you're working in, [00:41:10] maybe have a sit down and a coffee share meal and just, you know, talk about your work with them and just catch them up because you never know.
[00:41:17] Maybe you might inspire them to go out of their community [00:41:20] to, you know, do a program or four years or 10 months, and maybe they'll come back and they'll take over that position for you, you know, pass your knowledge on. [00:41:30] 
[00:41:30] Janis Brooks: That's great. Um, so sort of continuing on with that, but talking to guests a bit more specifically about some of the climate [00:41:40] related projects you're doing, have you had any experience working with non-indigenous professionals in climate adaptation and, and if [00:41:50] so, what are some things that maybe worked well that other professionals could learn from?
[00:41:56] Elijah Mecham: I'm going to say have a great attitude. [00:42:00] That's the biggest thing was all of the professionals, hydrologists, geologists, archeologists, all of the ologists. They've all come in here with great attitudes, [00:42:10] humorous. They make every moment you're working with them. Funny. They've always been, you know, more than willing to describe everything and take their time with me and others around to just [00:42:20] make sure that we're all on the same page.
[00:42:22] And I would say, take, take a note from that, you know, be patient like I was just saying. There people are [00:42:30] people, you know, be kind and they'll respond in kind 
[00:42:33] Clyde Tallio: Don't come in as a savior. 
[00:42:35] Elijah Mecham: Don't come in as the savior. Exactly. Yeah. 
[00:42:38] Clyde Tallio: So another thing too, I [00:42:40] just thinking about, uh, so my area isn't so much into the clean energy part, but what we've done now is, uh, so because [00:42:50] of my role as a cultural coordinator, Uh, we're looking into planning cultural buildings.
[00:42:55] So right now we're in the process of, uh, uh, getting our big [00:43:00] house built cultural center museum and new college campus. And so when we're at these meetings now are at the admin level, they tell us include [00:43:10] clean energy. So anytime we're thinking of a project, we bring clean energy and so culture clean energy and, and, uh, I, uh, T [00:43:20] always missed out on those.
[00:43:24] So now we're bringing them in as the initial, beginning, chronic process, even right into the [00:43:30] proposal writing, you need to know how are we going to make a green, how are we going to, uh, you know, use clean energies, knowledge to make good. Structures that are not only [00:43:40] going to last, but are not going to be so, you know, uh, wasteful in, for example, many of our, well, our hydro here is mostly is run on diesel [00:43:50] generators.
[00:43:50] So I know these guys have worked with, uh, you know, how it's beginning run of the river, you know, switching away from diesel and creating a better a system [00:44:00] that's environmentally friendly as well as not as expensive for the community. Yeah. Yeah. So we have done that. Our housing projects working in our tiny homes [00:44:10] have solar and solar panels sure.
[00:44:12] In 
[00:44:12] Elijah Mecham: your building envelopes are energy efficient. Right? So that's one thing that we've actually worked with UBC on is that a lot of our new builds [00:44:20] are actually energy. Energy saving essentially, so that, you know, any heat boss, anywhere and types of installation, what kind of windows are you using? You know, questions we ask our builders [00:44:30] before they started because, you know, saving money and, you know, reducing our GHG emissions really.
[00:44:35] Right. It's just that looking ahead for the future generations, like, do I want [00:44:40] to leave my grandchildren, a world where the salmon don't no longer respond in Bella Coola Valley? I do not. I want to do everything that I can here in the now to protect my [00:44:50] grandchildren and their grandchildren. 
[00:44:52] Clyde Tallio: Were you old enough to remember the look and runs?
[00:44:56] Yeah. So there's one thing like I'm a few years older than him. [00:45:00] I got to grow up, witnessing the look rock, and there was so many that they would push themselves out of the river onto the bank. And we could just pick them up [00:45:10] off of the bank, like last, how many there were, and, you know, just in the, what are we at 10 year difference?
[00:45:17] Yeah. Nine year difference. So [00:45:20] his generation has not seen that has not witnessed that. You know, so like that's how quickly it can change. Yeah. 
[00:45:27] Elijah Mecham: And I couldn't imagine not going up to [00:45:30] Salaam to not seeing the black schools, the pink sound. And I feel like that'd be relevant. Right. It's just, it'd be tragic.
[00:45:38] It would be a tragedy [00:45:40] if something were like that to happen in my generation, if I could have done something, you know, and if, if somebody could come in and help me as well. A [00:45:50] consultant, for instance, somebody, a biologist, a fish biologist to come in and say, Hey, there is something contaminating your river right now.
[00:45:58] It's coming from [00:46:00] upstream. From this point, can we start looking at that? Maybe it was 15 years ago when they said let's fix the garbage dump, right? Maybe it's those little things. Maybe it's getting those experts [00:46:10] in that don't have a problem with sharing their knowledge and working with the community to look at problems that are real to us on a, on a person to person level.
[00:46:19] Clyde Tallio: One thing I [00:46:20] love about the direction our nation is going is that, uh, are the old timers upstairs, you know, they've been working here in this building [00:46:30] a lot, not this is brand new building, but working in admin and running this nation for years with they're now doing as they're approaching retirement, they're getting [00:46:40] us.
[00:46:40] Uh, us younger generation and having us mentor or apprentice with them, sit in on these meetings, uh, you know, Try to [00:46:50] understand as a, as much as we can. So we, a lot of what we do is we're learning, uh, we'd go with good leadership direction like that. When it's [00:47:00] our turn to fill those positions, we will, we'll have all the benefit of their experience and knowledge as, as well as what we're learning today.
[00:47:09] So that's a [00:47:10] really, uh, uh, I find that it's a really healthy way for a community. Especially a small community to operate because you don't want your community as a small community. [00:47:20] You don't want all your, your professionals running the community beat to always be hires from out, you know, in order for that community to keep thriving and [00:47:30] sustaining itself has to come from within.
[00:47:32] Janis Brooks: Yeah, absolutely. The capacity building piece is so critical and that often it [00:47:40] often is missed because you know, you see. The relationships are very transactional. People are there for one project or one paycheck or [00:47:50] one job or this or that. But I think you've really captured that well, that it's about extending past that it's about developing relationships being, even if it's [00:48:00] temporarily a member of that community and somebody that, you know, connects and resonates with the goals of what you're trying to achieve.
[00:48:09] So [00:48:10] along that line, what are some ways. And maybe we'll keep this to one or two ways. Cause we are sort of getting close to that end of the hour, [00:48:20] Mark, um, that outside professionals and companies could support indigenous communities in climate adaptation. So are there [00:48:30] things now, um, and Elijah, this might be a little bit more focused in, on some of the work you're doing that your community would benefit having more support in.[00:48:40] 
[00:48:41] Elijah Mecham: Funding, I suppose I honestly, on this book, I was, I disappointed another interview or I did for the IDI funding stream that we're [00:48:50] participating in. 
[00:48:50] Janis Brooks: What's that funding stream. Sorry. I, 
[00:48:53] Elijah Mecham: the indigenous of diesel initiative, it's one of the many, uh, initiatives that we're running and are a part of [00:49:00] right now.
[00:49:01] It's that there are a ton of funding streams out there. There is a ton of support networks. It's about. [00:49:10] Making sure that people know of them because a lot of these different types of fundings they're on that one Excel sheet that gets sent up to 50 people, but [00:49:20] you have no idea who they are and they don't share with anybody.
[00:49:23] You always hear that people get really tight fisted and the support networks are all there. I think it's that [00:49:30] transparency and sharing that needs to happen more like just for the fact that you contacted me because somebody referenced me in something. If something like that could happen on a [00:49:40] broader scale with funding and support networks between all of the communities, whether it be coastal interior, wherever you are, just that transparency and sharing of the knowledge that's already there and in [00:49:50] place, because people are trying to do good work, but it's just, nobody's hearing them perfect.
[00:49:56] Janis Brooks: That's so important. And we hear that all the [00:50:00] time and the work that we do, you know, a big portion of the work my company does is focused on. Engagement and consultation facilitation often [00:50:10] helping, you know, the government or corporations working with communities. And especially when it comes to funding, we hear that across any board, any department, [00:50:20] any, any area of operation or programming, but everything is like these little pots and what's missing.
[00:50:27] And it's like one connection that opens up so that [00:50:30] you can go in and fund a project. You don't have to fund like 17 phases of a project that just delays and, you know, creates [00:50:40] challenges and barriers. So super important. Um, so this is kind of the party piece. And then the piece that I'm always most interested in [00:50:50] really hearing, um, if you could give one piece of advice to a professional who would be working with an indigenous community for the first time, [00:51:00] what would that piece of advice be?
[00:51:03] Clyde Tallio: I would say, listen, listen to the community, go and talk to [00:51:10] the people, find out, you know, what the community, uh, not just in, in the band office or not just in the, the building or the, that you're working [00:51:20] at, but what does, you know, The the everyday person experience and how can that help? Because even for us, I mean, we're working in this building, we're [00:51:30] doing our best to, to meet the needs of our nation, but people get overlooked and sometimes us being right in it and right close to it, even ourselves, [00:51:40] we might not see.
[00:51:41] Uh, something. And so as an outsider with those fresh pair of eyes, with the, the, their background in training, if it get out there and listen [00:51:50] to what the people are saying, talk with the people. I'm sure that, uh, so much more, uh, uh, knowledge can pass through to them where we can make a [00:52:00] better plan and always remembering like, cause sometimes like I think of certain people in the community, uh, they might not value themselves like.
[00:52:09] Oh, my [00:52:10] knowledge isn't, uh, you know, it's not enough for it not, they don't need my knowledge, whereas that person might be the most knowledgeable person we need. So I think there's a [00:52:20] guy that, um, you know, he, he, you see him biking every day. He's checking on his gardens and the tide flats. He's, he's working the land in [00:52:30] between the two villages.
[00:52:31] Uh, he's not doesn't have a vehicle or nothing using this bike. And people might look at him and saying, Oh, he's, you know, in poverty lives in poverty, [00:52:40] maybe he's not educated, so he doesn't have a job. But in fact, That then I know that if the power went out, uh, you know, if, if, if, or if a, [00:52:50] you know, a guy got laid off that man is going to be in his family are still going to be eating and they're still going to be warm.
[00:52:57] You know, they know how to live. Uh, whereas the rest [00:53:00] of us working in the offices, you know, we rely on our paychecks to live. Yeah. Yeah. So you know, that guy, those knowledge, even here, my grandfather, who only went to school up to [00:53:10] grade seven, and I have to go work out on the fishing boats and logging, he's got a great knowledge of the, uh, of the environment in the lab, but he says, Oh, I just have great [00:53:20] seven education.
[00:53:20] You know, I can't help out in those areas. Those are the guys and men and women you want to talk to in the community. Yeah. They're the [00:53:30] hands-on people living it, experiencing it. So. Uh, you know, they often don't want to share with us because they might feel their, their knowledge isn't valued there, but to have a, an [00:53:40] outsider come in and listen to them and take that time to get to know how they're living and using the environment, uh, that can really help [00:53:50] the work happen in the office.
[00:53:52] Yeah. So that would be one big thing is just listen, really listen to the community. [00:54:00] 
[00:54:00] Janis Brooks: Alicia, did you have something to add there? 
[00:54:03] Elijah Mecham: What's the quick one, be yourself and have a good time. Indigenous people are humorous and light for the [00:54:10] most part. And like, if you're shy, socially awkward, we're bumbling, big bears who will [00:54:20] give you hugs and feed you.
[00:54:21] And it's okay. You know, you can be shy, but we're going to get you out of your shell. 
[00:54:29] Janis Brooks: That's [00:54:30] very true. Yeah. Be, be prepared to eat and share a meal. 
[00:54:35] Clyde Tallio: Yeah. With indigenous communities. I always say like, when you go to an indigenous community, [00:54:40] oftentimes we're not going to get to the work right away, because we're going to get to know you first.
[00:54:46] We're going to share a meal. And so, yeah, we're not, we're not going to [00:54:50] just right off the bat, jump into the work and, uh, to, to understand that there is a cultural difference there. That, um, we value family. We value time [00:55:00] with family. Uh, you know, the work is important, but work is not the number one. We, we don't, um, we don't live to work, you know, we work to [00:55:10] live, uh, is that how you say up?
[00:55:13] So I think that's very important. A lot of times, new member, uh, non-indigenous people especially get culture shock. You [00:55:20] know, when they come to a small remote community, uh, when there's a funeral here, we close down. And that becomes very frustrating, especially when we get teachers in our [00:55:30] school because they have, you know, they have their courses that they have to teach.
[00:55:33] They have the hours that they need to get. And then we have, you know, sometimes we have three passings, [00:55:40] so then they lose quite a few days. Uh, at the school because our community shuts down to go and support the family, go through the four days of the burial ceremony and [00:55:50] the spirit dancing and the feasting So, you know, like it's just really understanding that the community has a culture. And even though you might be coming in for work and a [00:56:00] job that, uh, you know, that you gotta remember, the community will operate and move at its own own speed, own, own pace. Right. And, uh, Yeah. [00:56:10] I think that that is what really stresses out new workers.
[00:56:13] They really have a hard time with that. Uh, just those, those differences as indigenous people. I mean, you know, right. [00:56:20] That's we're family oriented. That's how we do it. 
[00:56:24] Janis Brooks: That's great. That's so key. Yeah. We've, we've come across that a lot. Like. Timelines are [00:56:30] very different. Right. Everything happens. It happens when it's meant to, and their work needs to be fluid because we can't control when it [00:56:40] happens.
[00:56:40] It happens when it's 
[00:56:41] Clyde Tallio: right. Yeah. Yeah. That's true. Very good words. 
[00:56:46] Janis Brooks: Um, well, that's, that's wonderful. This has been such a [00:56:50] great discussion. Um, is there anything else that either of you would like to add or any last thoughts? 
[00:56:58] Clyde Tallio: I think we mostly seen. [00:57:00] Yeah. I mean, I guess to, to know that, um, we as indigenous communities, especially, I mean, just witnessing in the central coast, [00:57:10] we're seeing so much growth.
[00:57:12] Uh, like I've lived here all my life except for a few years out for school. Uh, and I've seen just the [00:57:20] enormous amount of change. And we're seeing that in our neighboring nations as well. Good, positive change us, really taking control of, uh, you know, our [00:57:30] lives and our environment. Uh, you know, how we want our, our laws to reflect, be reflected in this community when outsiders come in, when people come to live in the [00:57:40] Valley, however, you know, even the settlers within our community, we're really trying to share and absorb, uh, everyone around that.
[00:57:47] We all have that, uh, responsibility [00:57:50] to be good caretakers and to do your part. Yeah. So I think that, um, Yeah, it's really it's. These are really interesting questions. No one really ever [00:58:00] asks that. So that's kind of neat in itself to just be able to ask like somebody, I mean, I know you're doing it for this course and that, but that's [00:58:10] really good.
[00:58:10] I think even just to suggest to those learners, when you come into the community, ask, even ask those own questions to the community, you go to work with. 
[00:58:19] Janis Brooks: [00:58:20] Yeah. When I sort of designed these questions, that was a lot of my thought process, right. Because we do a lot of work with communities and we see these sort of [00:58:30] third parties come in as the experts in these areas.
[00:58:33] And so. I sort of reverse engineered and I'm like, what have I watched these people [00:58:40] walk into or stumble through that they shouldn't have done? What could they have maybe learned beforehand that might've helped them? And it's, it's easy. I mean, you know, as, as much as [00:58:50] indigenous communities are different, we're very much the same in a lot of the core values.
[00:58:53] Right? So. That always translates. And you know, you could ask anyone from here to the East [00:59:00] coast, you know, is, is family an important value. Absolutely. Is culture, is food, is feasting, all of those things are so interconnected and that's often. [00:59:10] Um, where the disconnect is like between culture and work, right.
[00:59:14] That doesn't intersect for a lot of Western people. Um, yeah. So this is, [00:59:20] this is great. And I think just in the courses that I've done so far, there's a lot of pieces in here that'll be really useful for, for individuals to know. And you didn't just [00:59:30] to kind of broaden their, their perspective or the way that they approach things.
[00:59:35] And they're thinking like that. That's going to be really, really wonderful. [00:59:40] 
[00:59:40] Elijah Mecham: Well, if I can help set somebody's mind at ease with these recordings, then I think I'm happy, even if it's only one person that's 
[00:59:48] Janis Brooks: right. Exactly. [00:59:50] So.
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